
Humanized Talent 

Proposition



COVID: 

Re-evaluating 

priorities



Mental health



WFH = managing 

own agenda



Job openings far 

exceed new hires



The Great Resignation



Quiet Quitting



Overperformers focus 

on the people 

they serve

120

76

#1 GROWTH AMBITION 

Impact on people



How can we make people 

happy again?



The Big 5



Recognition



Meaning



Flexibility



Flexibility



Connection



Learning & development



Breakout

Discuss:

1. Have we missed anything?

2. How do you deliver on the 
Big 5 in marketing?

3. How do you work with other 
functions to deliver the Big 
5?

45 min
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